REPORTING PROGRESS TO THE CONGREGATION
CONCERNING OUR SEARCH FOR A NEW PASTOR

1. We have appointed a search committee. They are:

2. The search committee has met with our area conference
minister/representative.

3. We are gathering information and developing a description
of our congregation.

4. The search committee is considering potential candidates.
5. The search committee has identified possible candidates
and will conduct interviews.

6. One candidate is being selected to recommend to the
congregation for our pastoral opening.

7. This candidate, , Will visit the
congregation and community on

8. The congregation will vote on the recommended candidate
on:

9. We will celebrate with the installation of our new pastor on




