
The Corinthian Plan 

    Mennonite Church USA 
718 North Main St. 

    Newton KS 67114 
    Toll-free: 1-866-866-2872, ext. 34255 
    Email: SusanB@MennoniteUSA.org 

October 2026 

Dear congregational and conference leaders, 

2027 Renewal At a Glance 

What’s Changing, 
and What’s Not 

Your waiver fee ($1,800/yr, prorated for part-time staff) and your Fair 
Balance Fund contribution stay the same. Newborns can now be added 
to dental coverage at birth. 

What To Do Review the enclosed instruction sheet, then complete and return your 
renewal option form. 

Deadline November 20, 2026 

Questions 
Rhoda Blough, Congregational Outreach Coordinator, 970-219-0900, 
tcpmcusa@gmail.com  
Susan Burkholder, Director, 303-305-9193, susanb@mennoniteusa.org 

 

As I enter this first renewal period as director of The Corinthian Plan, I'm grateful to be part of this 
shared ministry: congregations across the Mennonite Church caring together for the health of the 
people who serve them. Thank you for being part of it, even though your staff have health coverage 
elsewhere. Please share this letter with all staff who are waiving Corinthian Plan health coverage. 

What your waiving staff receive 

• Life and disability coverage: Affordable life, accidental death and dismemberment, and long-
term disability coverage. 

• Wellness incentives: Staff waiving health can earn two incentives, $150 each, designed to 
support health and wellbeing, including conversations with our wellbeing specialists. 

• Dental and vision: The option to enroll in The Corinthian Plan dental and vision coverage. New 
this year: Parents can add a newborn to dental coverage at birth, rather than waiting until the 
child turns 2. 

What your participation makes possible 

• A place held. If your staffing changes, you can enroll staff without medical underwriting during 
their special eligibility enrollment period. 

• Mutual aid. The Corinthian Plan takes its name from 2 Corinthians 8, where Paul calls for a fair 
balance between abundance and need. Your Fair Balance Fund contribution of $10 per average 
weekly attender helps congregations that cannot afford the full premium for their pastors. 

• A stronger plan. Your waiver fee supports The Corinthian Plan and every congregation that 
relies on it. 

 

 



Is it time to take another look?  

If you have newly eligible staff, or a staff member's coverage through a spouse's employer has become 
more expensive or has reduced benefits, renewal is a good time to compare. The Corinthian Plan health 
coverage is comparable to gold and silver marketplace plans and is owned by the church for the good of 
those who serve it. Contact Denise Henke at Everence (contact info below) to prepare a quote for your 
staff. 

Renewal 

Please return your renewal option form by Nov. 20. If anything in this packet is unclear, please reach 
out. Rhoda and I would be glad to talk with you, and Denise Henke at Everence can help with enrollment 
questions. 

"Beloved, I pray that all may go well with you and that you may be in good health, just as it is well with 
your soul." (3 John 1:2) 

 

 
Susan H. Burkholder, Director 
The Corinthian Plan, Mennonite Church, USA 
susanb@mennoniteusa.org  
cell: 303-305-9193 
www.TheCorinthianPlan.org 

More contacts: 
 Rhoda Blough, Congregational Outreach Coordinator 

for The Corinthian Plan, 970-219-0900, 
tcpmcusa@gmail.com 

 Denise Henke, Everence (enrollment questions) 
denise.henke@everence.com, 574-307-5771 

 


